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FORMATION OF THE HUMAN CAPITAL DEVELOPMENT
SYSTEM IN THE CONDITIONS OF TRANSFORMATIONS

Ovchynnikova V. O., Doctor of Economics, Professor

Dyakov M. L., postgraduate,
Vysotska O. Yu., student of education (USURT)

The article identifies transformative changes of a micro- and macroeconomic nature,
which determine the need to develop a fundamentally new system of human capital
development. It has been proven that improving the qualifications of employees, their
professionalism, their development, as well as more effective use of the potential of employees
is the basis for the formation of a qualitative potential for innovative and intellectual
development of a modern business entity. A study of existing methods and models of human
capital development was carried out. It has been established that the human capital
development system is a complex of online and offline tools, which involves their
simultaneous application. In the conditions of the total transformation of the external
environment, as well as taking into account the peculiarities of the management of a certain
enterprise, which has an active position on the market, much attention should be paid to
training without separation from production, and to the active development of the e-learning
system. Thus, one of the important steps in the direction of the development of one's own
intra-corporate educational process can be the introduction of digital methods of training and
certification with the help of a corporate cross-platform portal. This step will make it possible
to significantly optimize the educational and methodological process by organizing
employees' access to centrally located educational materials not only at their workplace, but
also from anywhere in the world where there is access to the global Internet: any employee of
the company for development competencies, updating existing knowledge or acquiring new
skills can use educational materials, presentation materials, certification questions using any
gadget (laptop, smartphone, tablet, etc.). For the possibility of a detailed study of professional
issues, the development of an atmospheric and interactive component of the educational
process, the company can use its own staff of training engineers to continuously create
thematic video materials. At the same time, all materials will be developed by the company's
employees, directly at workplaces, which brings maximum practice-oriented knowledge, its
assimilation and the possibility of further application in everyday work. The availability of
materials in this format allows you to use and return to them again and again, ensuring
reproducibility and continuity of learning. In addition, this approach to work provides an
opportunity to maximally structure and catalog work with educational materials, which
ultimately provides the most targeted form of presentation of educational material within the
limits of the student's competencies.

Key words: system, human, capital development, transformations, economic tools,
qualification improvement.

ITocTanoBka npodJjieMu. Y cyyaCHUX MiJBHILEHHS KBaJiQikarii, AKICHOT
YyMOBax  CTPIMKOTO  €KOHOMIYHOTO  Ta TMEpPEeHiArOTOBKH Ta HaBYaHHS IepcoHaiy 0e3
TEXHOJIOTTYHOTO PO3BUTKY BOXJIMBUM BIJPUBY BiJl BHUPOOHMYOI MiSTIBHOCTI, SIK
MOKa3HUKOM  e(eKTHUBHOCTI  opradizamii (akTopy €eKOHOMIYHOTO  3pOCTaHHS Ta
CTal0Th UTaHHS npodeciifHoi  iHTerpaiii HaBUYOK, 3HaHb Ta KOMIIETEHIIIH.
KOMIIETEHTHOCTI mpauiBHUKIB. Came Tomy JlocATTH BHCOKHMX Oa)kaHHUX pe3yJbTaTiB B
0COONMBOI aKTyaJdbHOCTI HaOyBae MHUTAaHHS [ISUIBHOCTI MOXHA JIMIIE 33 YMOBH, IO
YIOCKOHAJICHHS MIpoLeCy MOCTIMHOrO  CHIBPOOITHUK Ma€ TaKUil piBeHb NMpodeciitHoi
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SIKAK HEOOX1JHUI TS
3a0e3neyeHHsT  e()EeKTUBHOCTI  JiSTILHOCTI.
HasBna Hapasi Ha BITYN3HSIHUX
HiAIPUEMCTBAX cucTema T1IBUIICHHS
KBaJTiikallii mpaiBHUKIB HE 3aBXIU 37aTHA
ONEepaTUBHO pearyBaTd Ha MIBUAKO MIHJIMBI
BUMOTH 30BHIIIHROTO CEPEAOBHINA, & TOMY
BUMara€ BiJl KEPIBHUKIB KOMITaHIH  ii
YIOCKOHAJICHHSI  Ta IHBECTYBaHHS Y
MIATOTOBKY Ta  PO3BUTOK  JIFOACHKOTO
Karritary 6e3nocepeHp0 Ha poOoyoMy Micli,
10 MOKE CTaTH OCHOBOIO JIJIsl 3a0€3MeUYECHHS
KOHKYPEHTOCTIPOMOKHOCTI MIANPHEMCTBA B
yMOBax  IHTEJIeKTyamizarmii  Oi3Hecy Ta
1 dpoBi3alii CBITOBOI €EKOHOMIKH.

AHai3 oOCTaHHIX JOCJiIKeHb i
myOJiKkamii. TeopeTnko-MeToAM4HI
MOJIOKEHHST (OpPMYBaHHS Ta TOKPAIICHHS
CUCTEMHU YIOCKOHAJICHHS JIOJICHKOTO
Kamitamy, sk 0a3ucy Uil 3a0e3NedYcHHS
KOHKYPEHTOCIIPOMOXHOCTI Ta €(EeKTUBHOCTI
HiANPHEMCTBA, BHUCBITIEHO B  HAYKOBHX
JMOCTIDKEHHAX HU3KU YYEHUX, TaKux SK
Muxanb B. JI., O6pyu I'. B., Tokmakosa 1. B.,
Xapuenko O. B., OBunnnikoBa B. O., Kopiup
M. B., Ocramok b. B., Bo6itko B. 1., Boiitiok
0. O., Caraiinak M. II., I'pimHoBa O. A,
JmaB.M. Ta im. [1-7]. 3Baxkarouun Ha
BaroMUi BHECOK BYEHHUX Y PO3POOJICHHS
KOHIENTYAIBHUX 3acaja I0A0 (GOpMyBaHHS
Ta  TOKpAalleHHS  CHUCTEMH  PO3BUTKY
JIOJCHKOTO KamiTally CJiJ 3a3HAYHTH, IO
Hapa3i  moTpebye  OUIbII  JETaIbHOTO
BUBUCHHS JIaHE TIMTAHHS 3 YpaxyBaHHSIM
YMOB ChOTOJICHHS.

Mertoro HAYKOBOI  cTrarTi €
BU3HAUEHHS TMPHUHIMIIB Ta  TOJOXEHb
(dbopMyBaHHS CHCTEMH PO3BUTKY JIFOJICHKOTO
NOTEHIlially B yMOBax TpaHc(opmarliil.

Bukyiiagx  ocHOBHOro  matepianay
pociaipkenHs. HaBuanHs chiBpoOITHUKIB 1
MocTiiHa  poboTa  HaA  MIIBUIIECHHIM
kBaiikarii Oe3nocepeHO HAa PoOOOUOMY
MICIIl € O3HAKOIO MIAMPUEMCTBA, M0 YCIIITHO
PO3BUBAETHCS Ta Oa)kac BKIAAATH KOIITH Y
CBOIO TIepcIieKTUBY. Lle 00yMOBIICHO THM, IO
MiBUIICHHS KBamiikaiii mNpaimiBHUKIB, iX
npodecioHanizmMy, 3a0€3MeUeHHs] PO3BUTKY, a
TaK0X OB pE3yJIBTaTUBHOTO

MATOTOBKH,

BUKOPUCTAHHSI € OCHOBOIO Uit (hOpMYBaHHS

SIKICHOT'O MOTEHITI ATy 1HHOBAIIIHHO-
IHTENIEKTYaJIbHOTO ~ PO3BUTKY  CY4YacHOTO
cy0’€eKTa rocno1aproBaHHsI.

BaxmmBo  3BepHyTM  yBary  Ha

Oe3nepepBHE HABUaHHSA SK IPOLEC, IO
dbopMye OCOOHUCTICTH IIOJUHU Ta CTBOPIOE
OCBITHI CHCTEMH, BIAKPHUTI JJIs JIIOJICH PI3HUX
BIKOBHX TIpyn. Take HaBYaHHS MOXJIUBE
IPOTATOM  YCBOTO  KHUTTS 1  CIPHSE
NOCTIHHOMY  PO3BHTKY  OCOOMCTOCTI  Ta
3aJy4EHHIO B MPOIEC OTPUMAHHS HOBHUX
3HAaHb, HABMYOK, CIIOCOOIB CIUIKYBaHHS Ta
MOBEIIHKH [5].

Y nimomy cucTteMa pO3BUTKY Ta
HaBYaHHS SIBIISIE cobor0 KOMILJICKC
B3a€MOIIOB’SI3aHUX i, J€ eJeMEHTaMH €
(GYHKIIOHANBHI CTpaTerii, 10 J03BOJIIOTH
3MIACHUTH  SIKICHE  TNPOTHO3YBaHHA  Ta
IUTAHYBaHHS IMOTpeOM y Kaapax Oyab-sSKol
kBauiikarii. PO3BUTOK JI0CHKOTO KamiTany

MPU3BOJHUTH 10 I IBUIICHHSI
NPOXYKTUBHOCTI,  3HIKGHHS  IUIMHHOCTI
KaJpiB  Ta  TOJIMIICHHS  MOpPaJIbHO-
HICUXOJIOTIYHOTO KJTiMary. Po3Burox
ocobucTocTi CIiBpOOITHHUKIB cripusie
PO3BUTKY KaJpOBOrO IMOTEHIIANy BCHOTO
HiAPHEMCTBA.

PosrnsiHemMo oaMH 13 HaAmpsSIMKIB Y
HaBYaHHI CIIBPOOITHUKIB — 116 HaBYaHHS 0e3
BiJIpUBY BiJ| BUPOOHHUIITBA. Bono
3MIACHIOETBCS Yy  3BUYHOMY  poOodoMy
CEepeIOBHIIIL, i qac HaBYaHHS
BUKOPUCTOBYETbCS  JIOKYMEHTAllls abo
Mmarepiaiu, KpiM TOro pobodi IHCTpyMEHTH Ta
obnmamHanHa Oe3mocepeHr0 3 poOOYoro
MICIlfl, IO OOYMOBIIOE MI€BICTh JaHUX
HaBYAJIbHUX  3axO0iB, aJKe OTpPHUMaHI
KOMITETEHIIi{ OynyThb noTpiOHI
CITIBPOOITHUKY micost 3aBEPUICHHS
HaBYaJIbHOT'O KYypCYy.

3MiCT 3aHATh Ha poOOYOMy MicIi Ta
iX HamoBHEHHA BM3HAYAIOThCA IMiJ 4ac
B3aemojii  Oe3mocepeHOro  poOOYOoro
3aBJaHHA Ta INEeBHOI pobodoi cuTyarii.
[ToniOHe HaBYaHHA MOXKE MPOBOAMTHUCH Y
pi3HUX BapiaHTax.

XapakTepHOIO OCOOJHMBICTIO MOXE
OyTH HaBYaHHS, sIK€ c(POPMOBAHO 1 BEIETHCS
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0e3mocepeIHbO I JaHOI KOMITaHii 1 TUTbKH
i 11 mpamiBHMKIB. [[s  criiBpoOITHUKIB
oprasizamii  po3poOJIIeEThCA  CIieliaabHa
nporpamMa 3 ypaxyBaHHAM  crielUQiku
TiSUTPHOCTI  MIAIPUEMCTBA, HOrO Mield Ta
3aBJlaHb, OCHOBHUX BHMOT JI0 NpodeciitHux
KOMIIETEHIIi} CIliBPOOITHUKIB.

BuknagagyamMyu MOXYTh BHCTYIIATH SIK
MalCTpU  BUPOOHHWIITBA  HA  CaMOMY
MIIIMPUEMCTBI, a TAKOXK KOYYEPH, 3aIlpOIICHI
3 iHmmx  opraHizamiid.  HeoOxigHiCTh
HaBYaHHS BU3HAYAETHCS HIISIXOM
ONUTYBAHHS PI3HUX MiTPO3ILITIB.

3 ypaxyBaHHSIM CTpaTerii PO3BHTKY
HiAnpreMcTBa Ta 3i10paHMX 3asBOK CiIyx0a
nepcoHary (opMmye MOTOYHI Ta PidHI IUIAHH
HaBYaHHS nepcoHany. [IpoTsarom poky rmiaH

HaBYAHHS MOXKE KOPHUTYBaTHCS 3
ypaxyBaHHsIM ()IHAHCOBUX  MOKJIMBOCTEU
i IPUEMCTBA, TepeMilIeHHS

CIIBpOOITHUKIB, IO JOJAaTKOBO BHUKIIUKAE
HEOOXIIHICTh Y HOBUX KOMIICTEHIIISX, 200

IHIIUX IIPUYHH. ITnau HAaBYaHHSA
po3po0IIIEThCS  HA  MiJACTaBi  MOJAHUX
KepIBHUKAMHM  TIAPO3JAUIIB  3asBOK  Ha

HaB4yaHHs. CHIBpOOITHHK BiAALTy poOOTH 3
MepCcoHAIOM o0upae HeoOXigHy Qopmy
HaBuaHHsA. lle Moxke OyTH mMigBUIIEHHS
kBasiikanii, HaBYaHHS HAa poOoYOMy Micli
13 3aKpIIUIEHHSM HacTaBHMKA, Yy4acTb Yy
ceMiHapax, TPEHIHTax, npodeciiina
NEePEeniirOTOBKA, OBOJIOJIHHS JOJAaTKOBOIO
cnerianbHicTio. [ToTiM cmiBpoOITHUK, IO €
BIJIMOBIAAILHUM 110 poOOTI 3 HEPCOHAIIOM,
y3rojpkye oOpaHy ¢opMy HaBuaHHSA 3
KEpPIBHUKOM MiAPO3A1Nly, SKHH M0/1aB 3asBKY.
InuBigyansHi mpodeciiiHi OCBITHI MporpaMu
KEepIBHUKIB Ta  CHELIAJICTIB, TEPMIHH
HaBYaHHS BH3HAYAIOTbCA MEHEDKEPOM 3
NEPCOHANY 32 MOTO/UKCHHSM 3 KepiBHUKaMHU
MiPO3IUTIB Ta CAMUM PALliBHUKOM.
Buokpemirorots pi3HI METO/IH
HaBYaHHSA Ha poboyomy wicui. HaiGinbm
BIJIOMHUM € METOJ] HaBYaHHS — AyOIFOBaHHS.
Ileit Merox monsrae B TOACHEHHI Ta
JIEMOHCTpAIIl METOJIIB POOOTH JOCBIAYCHUM
CHIBPOOITHUKOM. Bono KOPOTKE 1
CIpsSMOBaHE Ha HaBYaHHS  KOHKPETHOI
orepaitlii, Ika BXOJUTh JI0 MEpetiKy 0a30BUX

koMmrereHmin.  Ileii  MeTrom  BITHOCHO
Henoporuii Ta edextuBHU. OgHAK TaKWUM
METOJ[ JTy>)K€ BUMOTJIMBHHA 10 KOMIIETEHIIIH 1
3HaHb CHIBPOOITHHWKA, SKUA TPOBOJUTH
HaBYaHHI. B 1hOMy BHUMAIKy Ba)JIMBHM
[MATAaHHIM € came HEeOoOXI1IHICTh
B32€MO3B 3Ky MPAKTUYHOTO HAKOIMMYEHOTO
JIOCBIy, IO 3a0e3Meuy€eThCs BUPOOICHUMH
HABUYKAMHU, OTPUMAaHHMH Ta PO3BUHCHUMH
KOMITIETEHIIISIMHU, 3 OJIHOTO OOKY, 1 HaSBHUMU
TEOPETUYHHMH 3HAHHAMU Ta Oa3UCHUMHU
OCHOBaMH — 3 iHIIOro OOKY, aJPKe HE MOXKHA
HAOYTH TPYHTOBHOTO MPAKTUYHOTO IOCBIIY
0e3 TeopeTnuHOro 0aszucy. | HeBaKIMBO, 110
Oyno panime — Teopis abo TpaKTHKA.
BaxxnmuBo  B3aeMomoB’s3atH mi 0a30Bi
CKIaJoBI (TeOpil0 Ta TMPaAKTUKY) IS
JOCSATHEHHS TIHCHO BU3HAYHUX PE3yJIbTATIB.

Takoxx HaBYaHHS [EpPCOHANLY Ha
pobodoMy MiCIli MOXe 3JIMCHIOBATHCS Y
dopMi HacTaBHHUIITBA. Y JaHOMY IIpolieci
JOCBITYEHUI CHIBPOOITHUK TOKa3ye YUHIO,
AK 31HCHIOIOTHCS PI3HOMAHITHI MPOLEIYPH
Ta poOOTH Ha TpaKTUIll. Bxe micis 1boro

CIIOCTEPEIKECHHS HaCTae nepion
CaMOHABYaHHA  4Yepe3  3HAMoMCTBO  3i
CIIeliali30BaHOK0 JTEpaTyporo. Lle

JIOTIOBHIOE TEOPETUYHY OCBITY OCMHCICHHSIM
IPOYUTAHOI0, CIIOCTEPEKEHHIM Ta aHAI30M
BJIACHUX M Ta BHKOHAHHSIM 3aBIaHb, SKi
PETYJIAPHO YCKJIAIHIOKTHCS [7].

s MEHEIKePIB, KEpIBHUKIB
CepeliHbOI JaHKM HaBYaHHS Ha poOouomy
MICII BBaXAEThCSI CTaXyBaHHSIM. BoHO
BENIETHCS y BUTIISIAL TyOIOBaHHS,
Oe3nocepelHbO 3 KEpIBHMUIITBOM, B
pe3yibTaTi dYoro Yy4eHb OTPUMYE HOBY
iHpopMamito  mpo  cBow  mpodeciiiHy
ISIIBHICTD y pi3HHUX miApo3ainax
nignpuemMcTBa. CTaXyBaHHS € HEOOX1IHUM
3ac000M 30UTBIIEHHS TBOPYOTO IMOTEHLIATY
CHIBPOOITHUKIB Ta MEperiasay KOJIMIIHIX
MiIXOMAIB 10 pOoOOTH.

Jlnst  mpaiiBHUKIB, SKUM TIOTpiOHA
OaratocTopoHHs KBasiQikalis Ha poOoYOMy
MICIll, BUKOPUCTOBY€ETbCS METO/ HaBUAHHS —
poramis. BiH € mochimoBHOWO pPo6OTOIO 3
OTPUMAaHHSI 3HaHb Ta HAKOMUYEHHS JOCBimY
BHACJIIIOK MTOCTIMHO1 3MiHU MICIISl pOOOTH.

BicHuKk eKOHOMIKM TpaHCcHOPTY i npomucaoBocti Ne 87, 2024

69



Exonomika ninnpuemcrBa

B pesynbTari, OpOTIroM IEBHOTO
nepiofy 4acy, poTauis IO3UTUBHO BIUIMBAE
Ha TPAI[iBHUKIB, CTUMYJIIO€ 3aCBOEHHS HOBUX
HaBUYOK, JIOIIOMarae Mojojiatu mnpodeciiny
BY3BKICTh 3HaHb, aje TMOTpedye ICTOTHHX
BUTpAaT 1 TOB’S3aHAa 3  THUMYacOBUM
3HIKEHHSM IPOJTYKTHBHOCTI.

Ille onuH criocidO HaBYaHHS — «METO]I
OJIM3HIOKIBY. Bin nependayae, 111(0)
CIIBpPOOITHUKH TPAIIOIOTh Pa3oM I TOTO,
o0 PO3KPUTH CEKPETH BIIACHUX HABHUYOK
OJIUH OJHOMY. Uepes 1ie Takoro pojy MeTo]
BBAXXAETHCS MOTEHUINHO KOH(IiKTHUM. Bin
HE  3aBXAM  pe3yJbTaTUBHUH,  ajKe
NapTHEPCTBO Yy  BUINSNAI  ONIKK  Ta
HACTABHUIITBA HaWKpalle JHIIE Ha BHIIOMY
PiBHI, HIXK JUISl TIEPECIYHUX CIIBPOOITHHUKIB.

HaBuanus Ha poOouoMy MicIi, SIK
IOpaBUIO, MICTUTh  CIIOCTEPEKEHHS  3a
npodeciiiHiM KEepiBHUKOM ab0 KOJIETOlo,
SKIIO BOHM pOOJIATH SKYyCh poOOTYy uu
BUpimylOTh  mpoOmemy. Ilicms  mporo
IpaliBHUK HAMaraeTbCsi BUKOHATH pPOOOTY
CaMOCTIHHO. Taki CTOCYHKHU MiX
IHCTPYKTOPOM 1 YYHEM HpPOJOBXKYIOTbCS Ha
OCHOBI TIPUHIMITY «CIOCTEepiraii i poom»,
MOKH CHIBPOOITHUK HE 3MOXKE IIPAIFOBATH
CaMOCTIHHO, HE3aJICKHO BiJl HACTaBHMKIB [6].

Y  cy4acHOMY  CBITI  OCBITHBOI
1IHQpacTpyKTypu ICHYE JIOCUTh  BEJIMKa
KUTBKICTh €()EKTUBHUX METO/IB, 1[0 HA/IAI0Th
IPOCTI, AOCTYIHI Ta pe3yabTaTUBHI U(POBI
IHCTPYMEHTH JJIs1 KOPIIOPAaTUBHOTO HaBYAHHS
— e-learning abo eneKTpOHHE HaBYaHHS.
Kommiekc 1HCTpyMEHTIB Ta HpPOTPamMHOrO
3a0e3MeueHHs] IpU BIPOBAKEHHI Mae OyTH
aJaliTOBaHUM M HOTPeOM  KOHKPETHOT
opranizamii. Ha mepmmx eramax HaB4aHHS
HiAPHEMCTBY noTpioHO YiTKe
BUOYIOBYBaHHs JTOKJIaAHOT cxemu e-learning,
110 CKJIAJAA€THCS 3 TPHOX OCHOBHUX MOJYJIB!

1. ABTOHOMHa cHuCTeMa YIpaBIiHHS
mucTanimiitauM HaBuaHHM (LMS «Learning
Management Systemy).

2. HaBuanbHuii Marepian (KOHTEHT,
€JIEKTPOHHI KypCH).

3. ABTOpPCBHKI MaTepiay.

Ilepen CHUCTEMOIO
HiANPHEMCTBOM CTOITh

YOpaBITIHHS
3aBJaHHs

chopMmyBaTH MacimiTabHy O0a3y 3HaHb IS
JIOCTYITY CITIBPOOITHUKIB /IO 1HCTPYMEHTIB,
BIIPOBAKEHHS SKHUX JIOTIOMOJKE
KOPUCTYBaTUCSl CHUCTeMOI0 e-learning 06e3
00OMEXEHB. bazoBumu Habopamu
IHCTPYMEHTIB, SKi TMpaIliBHUKA MOXYTh
3aCTOCOBYBATH Y HaBYaHHI, €:

— OWCTaHIIHHI KYpCH;

— ceMiHapu;

— BeOiHapH, BiICOKOH(DEPEHIIii;

— aBTOPCHKI MTPOrpamu;

— Skype, comianbHi Mepexi, hopyMu
(ms oOMiHy iH(DOpPMAIIi€O Ta CIUIKYBaHHS).

B ymoBax TtortanpHOi TpaHchopmarrii
30BHIIIHBOTO  CEPEJOBHINA, a TaKOX 3
ypaxyBaHHSIM 0COOIMBOCTEM
rOCMOJIapIOBaHHs I[E€BHOTO  MiANpPUEMCTBA,
AK€ Ma€ aKTHBHY IIO3UI[I0 Ha pHUHKY,
MOBUHHO 0araTto yBaru MNPUIUIATHCA SK
HaBYaHHIO 0e3 BIAPWUBY BiJ BHPOOHHIITBA,
Tak 1 AaKTUBHOMY pO3BUTKY CHUCTEMH e-
learning. Tak, ogHUM i3 BaXJIMBUX KPOKiB Y
HAIPSIMKY PO3BUTKY BJIACHOTO
BHYTPIITHBOKOPIIOPaTUBHOTO  HABYAIBHOTO
Ipolecy MOXe  CTaTh  BIPOBAKEHHS
U(ppPOBUX METOJIIB HABYAHHS Ta aTecTamii 3a
JIOTIOMOT OO0 KOPIOPATUBHOTO
KpocmiatopmenHoro moprary. Lleli kpok
JI03BOJIUTH 3HAYHO ONTHMIi3yBaTH HaBYAIbHO-
METOTUIHUN MpOoILIEC 32  JOIIOMOTIOIO
oprasizaumii J1oCTynmy CHIBpOOITHUKIB /0
[EHTPAJII30BaHO PO3MIMICHUX HABYAIHHHUX
MaTepiaiB He JIMIIE Ha CBOEMY poOOYOMY
Miclli, ane ¥ 3 Oyab-Koi TOYKH CBITY, J€ €
JOCTyll A0 TrinobanbHOi Mepexi I[HTepHer:
Oynp-sSIKMl  CHIBPOOITHUK  KOMITaHIl  JIJist
PO3BHUTKY KOMIIETEHIIiH, OHOBJIEHHS
ICHYIOUMX 3HaHb ab0o HalyTTsd HOBHX
HABUYOK MOK€ CKOPHCTATHUCS HaBUATbHUMHU
Ta pe3eHTalliHUMU MaTepiajamH,
NUTAHHSAMHU J0 aTecTalii 3a JONOMOTOI0
Oyab-sKOro ramkera (HOYTOYK, cMapTQOH,
TUTAHIIET Ta 1H.).

3 Meroro 3a0e3Me4YeHHs MOXKIUBOCTI

JIETAIBHOTO BHUBUYECHHS npodeciiftHux
TIOJIOXKEHb, PO3BHUTKY aTMoc(epHo-
IHTEpaKTHUBHOI ~ CKJIaJOBOI  HaBYAIBHOTO
nporiecy  MiAINPUEMCTBO  MOXKE  CHIIAMHU

BJIACHOTO IITAaTy iH)KCHCpiB 3 HaBYaHHA

BicHuKk eKOHOMIKM TpaHCcHOPTY i npomucaoBocti Ne 87, 2024

70



Exonomika ninnpuemcrBa
“

BECTH TMOCTiIHHE (OPMYBaHHA TEMATUYHHUX
Bizleomatepiams. [Ipu mpomy Bci maTepiayu
OynyTh TPOPOOISTHCS  CHIBPOOITHUKAMH
KOMITaHii, Oe3mocepelHb0 Ha  PoOOUYUX
MICIIX, IO Hece B C€00I MaKCHMalbHY
MPAKTUKOOPIEHTOBAHICTh 3HaHb, ix
3aCBOIOBAHICTh Ta MOJIHMBICTH MOJATBIIOTO
3aCTOCYBaHHS y TOBCSKIEHHIA  POOOTI.
HasBricTh MarepiamiB Takoro dopmary
JI03BOJIIE BUKOPUCTOBYBAaTH 1 IOBEpTaTHCS
0 HUX 3HOBY 1 3HOBY, 3a0e3leuyrouu
B1JIHOBJTIOBaHICTh 1 Oe3IepepBHICTh
HaBuaHHsA. KpiMm Toro, Ttakuii minxix a0
po0OTH Hajlae MOXKIUBICTh MAaKCHMAaJbHO
CTPYKTYpYBaTH, KaTajori3yBatu poOoTy 3
HaBYAJIbHUMU MarepiajlaMy, W10 3pPELITO0
3a0e3neyye MaKCUMAalIbHO aJipecHy Qopmy
MOJIaHHS HABUYAJIBHOTO MaTepialy y Mexkax
KOMIIETECHIIIH y4HS.

BucnoBok. Omxe Hapasi MaeMo
KOpiHHI TpaHcdopmarllii cBiTOBOI €KOHOMIKH
Ta 0e3nocepeiHbO BHYTPIIIHBOTO
CEpeloBHIlla TOCIOJAPIOBAaHHS  Cy4acHOTO
i IPUEMCTBA, 1[0 00YMOBJICHO CTAHOBJICHHSI
Ta  PO3BUTKOM  TaKWX  MPOIECIB  SK
IHTEJIeKTyaui3arlis, g posizariis,
poboTu3artis, rioOaizargs. 3a3Hauene
ICTOTHO 3MIHIOE BHMOTH J0 KBajidikamii
MpaliBHUKIB, a TaKOX camMi METOAW Ta
IHCTpYMEHTH  3a0€3IMeUeHHsl  IMiBUILECHHS
KBaJTi(iKarii. Cawme TOMY SKICHO
ompainpboBaHa BIJIIIOBITHO o YMOB
CBOTOJICHHS CHUCTEMa PO3BUTKY JIOJACHKOTO
KamiTajdy HaJa€e KOMIaHII KOHKYPEHTHY
nepeBary Ha pUHKY, aJKe JT03BOJISIE IIBUAKO
pearyBaTé Ha 30BHIIIHI Ta BHYTPIIIHI 3MIHU
B €KOHOMIIIi Ta ColianbHil cdepi.
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